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Premier Foods Overall

1k

Headcount” 2017 2018 2019 2020 2021 Pay Quartiles 2021 Bonus Recipients
Upper Upper-middle Lower-middle Lower
Relevant 4011 4,014 4,182 4,074 4314 l\ -
e O © , : : , : 68.87% 71.61% 69.61% 55.31% 92.82¢
colleagues 28.39% 30.39% 44.69% '—A.
88.96% *
Ful-payrelevant 5 g15 3449 3428 3208 3,394 Pay Quartiles 2020
CO”eagueS ' , ' , ’ Upper Upper-middle Lower-middle Lower 2020
71.88% 66.42% 74.03% 53.16% @ 28.44%
Hourly Pay Gap 28.12% 33.58% 25.97% 46.84% —
25.83% *
Mean aender Pay Quartiles 2019
paeyagagpe © 14.60% 11.70% 6.40% 8.37% 6.82% Upper Upper-middle Lower-middle Lower . 2019
; 29% 30% 28% 48% c
L\)/'a%déa;pge”der 9.80% 6.10% 5.15% 4.94%  5.22% 26.50%
Pay Quartiles 2018
. . 2018
Bonus Pay Gap Upper Upper-middle Lower-middle Lower °
&) (&) o
72% 69% 72% 52% e
28% 31% 28% 48% o/
® = e Meangender 4010% 84.00% 2522% 37.81% 13.63% 18.10% 4
= M\ "% 9P Pay Quartiles 2017
% M . Upper Upper-middle Lower-middle Lower O 2o
= edian gender 45 709 -361.89% -5.85% 17.66% 17.05% P 31.30%
pay gap 3% 70% 67% 49% -
2% 30% 33% 51% 20.60% *

*As of 5th April
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Headcount* 2017 2018 2019

Pay Quartiles 2021

Knighton Foods

® @ Helevant 331 322 329
ﬁ * colleagues
Full-pay relevant
colleagues 331 296 306

Hourly Pay Gap

Upper Upper-middle

84.06% 76.81%
15.94% 23.19%

Pay Quartiles 2020

Mean gender

pay gap 21.10% 12.10% 7.20%

Median gender 5 10% 2.10% 0%
pay gap

Bonus Pay Gap

Upper Upper-middle

83% 71%
17% 29%

Pay Quartiles 2019

Upper Upper-middle

80% 81%
20% 19%

Pay Quartiles 2018

Mean gender 100% 59.56%  100%
pay gap

(o0 7

Median gender  10go, -825.15% 100%
pay gap

Upper Upper-middle

82% 80%
18% 20%

Pay Quartiles 2017

Upper Upper-middle

68% 82%
32% 18%

'I'F Bonus Recipients
Lower-middle Lower
. 2021
94.20% 36.23% I 97.07%
5.80% 63.77% R
94.94% *
Lower-middle Lower . 2020
80% 62% @ 13.62%
20% 38% - .. O
7.89% *
Lower-middle Lower R 2019
V)
4% 56% °
0.00% *
Lower-middle Lower ° 2018
P 7.50%
80% 70% —_—
20% 30% 1.40% *
2017
Lower-middle Lower Q
P 6.00%
77% 81% .
23% 19% 0.00% *

*As of 5th April
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Headcount* 2017 2018 2019

Premier Foods Group Ltd

Pay Quartiles 2021

e

Bonus Recipients

Relevant 3,464 3,471 3,618

e O
ﬁ * colleagues
Full-pay relevant
colleagues 3273 2937 2,888

Hourly Pay Gap

Mean gender

pay gap 10.00% 10.30% 8.30%

Median gender 12000, 6.40%  6.40%
pay gap

Bonus Pay Gap

Mean gender  14.10% 17.50% -2.89%
pay gap

(o0 7

Median gender 7 4150, -467.14% -4.63%
pay gap

Upper Upper-middle Lower-middle Lower
71.65% 71.51% 69.27% 56.15%
28.35% 28.49% 30.73% 43.85%
Pay Quartiles 2020
Upper Upper-middle Lower-middle Lower
74% 64% 76% 53%
26% 36% 24% 47%
Pay Quartiles 2019
Upper Upper-middle Lower-middle Lower
73% 1% 70% 53%
27% 29% 30% 47%
Pay Quartiles 2018
Upper Upper-middle Lower-middle Lower
74% 72% 72% 50%
26% 28% 28% 50%
Pay Quartiles 2017
Upper Upper-middle Lower-middle Lower

75% 70% 65%
25% 30% 35%

49%
51%

. 2021
P 92.58%
87.80% *

2020

i 27.98%
24.67% *

. 2019
P 27.40%
19.80% @

2018

i 22.80%
16.00% *

2017

i‘ 32.50%
19.50% @

*As of 5th April



